


PREFACE

Technical and Vocational Education and Training (TVET) Authority was established with the vision to develop a
TVET system in the Maldives that is demand driven, accessible, beneficiary financed and quality assured, to meet the
needs of socicty for stability and economic growth, the needs of Enterprise for a skilled and reliable workforce, the

need of young people for decent jobs and the needs of workers for continuous mastery of new technology.

TVET system in the Maldives flourished with the Employment Skills Training Project (ESTP) funded by ADB with
the objective of increasing the number of Maldivians, actively participating in the labor force, employed and self-
employed. The Project supported expansion of demand driven employment-oriented skills training in priority
occupations and to improve the capacity to develop and deliver Competency Based Skill Training (CBST). The
project supported delivery of CBST programs to satisfy employer demand-driven needs. Currently CBST is offered
for six key sectors in the Maldives: Tourism, Fisheries and Agriculture, Transport, Construction, Social and the
Information and Technology sectors. These sectors are included as priority sectors that play a vital role in the

continued economic growth of the country.

The National Competency Standards (NCS) provides the base for initiating the training in those topics. The NCS are
endorsed by the Employment Sector Councils of the respective sectors and validated by the Maldives Qualification
Authority. These NCS were developed in consultation with Employment Sector Councils representing employers.
They were designed using a consensus format endorsed by the Maldives Qualifications Authority (MQA) to maintain
iniformity of approach and the consistency of content amangst occupations. This single format also simplifies
benchmarking the NCS against relevant regional and international standards. NCS specify the standards of
performance ot a competent worker and the various contexts in which the work may take place. NCS also describes
the knowledge, skills and attitudes required in a particular occupation. They provide explicit advice to assessors and
employers regarding the knowledge, skills and attitudes to be demonstrated by the candidates seeking formal
recognition for the competency acquired following training or through work experience. By sharing this information,
all participants in the training process have the same understanding ol the training required and the standard to be
reached for certification. Certification also becomes portable and can be recognized by other employers and in other

countries with similar standards.

In an effort to accelerate the provision of water supply and sewerage services, the Government of Maldives has
placed great emphasis towards increasing financial resources from the national budget and much needed institutional
reforms in the water and sanitation sector. With the additional resource received from international development and
donor agencies significant improvement have been made in the sector. The Government received a grant from Green
Climate Fund (GCF) for the project which is being jointly implemented by the Government of Maldives and United
Nations Development Programme (UNDP) to Support vulnerable communities in Maldives to manage climate

change-induced water shortages.

An important aim of the project is to strengthen the management and institutional capacity of the Water and
Sanitation Sector which ensures the sustainability of the water services implanted and contributes to the national
policy goals and strategies related to sector capacity development. This is being achieved by encouraging and

supporting local educational institutions to develop courses, conduct technical training and cducational programs.



TVET Authority and the Ministry of Environment have signed a Memorandum of Understanding (MoU) to setup the
National Competency standards for plumbing, water and sewerage system operations and utility laboratory services.
The development of these Standards has been assigned to the Maldives Institution of Technology (MIT) with TVET

authority reviewing and approving the material.

NCS are the foundation for the implementation of the TVET system in Maldives. They ensure that all skills,
regardless of where or how they were developed can be assessed and recognized. They also form the foundation for

certifying skills in the Maldives National Qualification Framework (MNQF).

It is with great pleasure we present these National Competency Standards (NCS) for plumbing, water and sewerage
system operation and utility laboratory services, developed by the Ministry of Environment in coordination with the
Ministry of Higher Education under the support of Green Climate Fund project “Supporting vulnerable communities

in Maldives to manage climate change-induced water shortages”.

-
Mohamed Hashim Ahmed Nishan?

Minister of State for Higher Education Quality Assurance Consultant
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The training provider should place trainees in
7.Accreditation requirements relevant industry or sector to provide the trainees
the hands-on experience exposure related to this

qualification.
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