


PREFACE

Technical and Vocational Education and Training (TVET) Authority was established with the vision to develop a
TVET system in the Maldives that is demand driven, accessible, beneficiary financed and quality assured, to meet the
needs of society for stability and economic growth, the needs of Enterprise for a skilled and reliable workforce, the
need of young people for decent jobs and the needs of workers for continuous mastery of new technology.

TVET system in the Maldives flourished with the Employment Skills Training Project (ESTP) funded by ADB with
the objective of increasing the number of Maldivians, actively participating in the labor force, employed and self-
employed. The Project supported expansion of demand driven employment-oriented skills training in priority
occupations and to improve the capacity to develop and deliver Competency Based Skill Training (CBST). The project
supported delivery of CBST programs to satisfy employer demand-driven needs.

Recognizing the importance of developing the youth sector to enable Maldives to transition from an upper-middle-
income country to high-income country, the World Bank Country Partnership Framework (CPF) proposes to finance
the Maldives Enhancing Employability and Resilience of Youth (MEERY) project. As part of the MEERY project is
financing for skills development and entrepreneurship in priority sectors such as tourism, ICT and construction sector
MEERY continues to provide support to TVET Authority to develop National Occupational Standard, instructional
materials, assessment resource book and trainees log book for the National Occupational Standard for
“Entrepreneurship”. As part of the MEERY Project, TVET Authority has only undertaken to review standard which
were developed in the ESTP Project to increase the economic opportunities for youth’s trainees and promote equitable
economic & social development in the country.

The National Competency Standards (NCS) provide the base for this training. Currently CBST is offered for six key
sectors in the Maldives: Tourism, Fisheries and Agriculture, Transport, Construction, Social and the Information and
Technology sectors. These sectors are included as priority sectors that play a vital role in the continued economic
growth of the country.

The NCS are developed in consultation with Employment Sector Councils representing employers. They are designed
using a consensus format endorsed by the Maldives Qualifications Authority (MQA) to maintain uniformity of
approach and the consistency of content amongst occupations. This single format also simplifies benchmarking the
NCS against relevant regional and international standards. NCS specify the standards of performance of a competent
worker and the various contexts in which the work may take place. NCS also describes the knowledge, skills and
attitudes required in a particular occupation. They provide explicit advice to assessors and employers regarding the
knowledge, skills and attitudes to be demonstrated by the candidates seeking formal recognition for the competency
acquired following training or through work cxpericnce. By sharing this information, all participants in the training
process have the samc understanding of the training required and the standard to be reached for certification.
Certification also becomes portable and can be recognized by other employers and in other countries with similar
standards.

NCS are the foundation for the implementation of the TVET system in Maldives. They ensure that all skills, regardless
of where or how they were developed can be assessed and recognized. They also form the foundation for certifying
skills in the Maldives National Qualification Framework (MNQF).

NCS are developed by the Technical and Vocational and Education Training Authority of Ministry of Higher

Education. The NCS are endorsed by the Employment Sector Councils of the respective sectors and validated by the
Maldives Qualification Authority.

Mohamed Hashim Ahmed Nisham
Minister of State for Higher Education Director, Standard Development & Statistics
TVET Authority TVET Authority
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Standard Development Process

The Entrepreneurship Standard was developed as part of the Maldives Enhancing Employability and
Resilience of Youth Project (MEERY) with the assistance from MEERY Consultant Firm was hired by the
Ministry of Higher Education. The competency standard was developed in line with the Terms of Reference
outlined in “A Consultancy to Design the Entrepreneurship and Personal Skills Training Course/Module:
Train-Selected Trainers and Roll Out of the Course / Module at selected pilot sites.

The draft National Occupational Standard for Entrepreneurship was then fine-tuned in line with comments and
feedback from the Entrepreneurship Technical Panel of the Technical and Vocational Education and Training
Authority (TVETA). This will be finalized by the Social Employment Sector Council. The Social Employment
Sector Council ensures that industry needs have been catered to in the standard.

After endorsement of the Council, the final document is submitted to Maldives Qualification Authority (MQA)
for approval. After the approval of MQA the National Occupational Standard for Entrepreneurship is
published, which would be than used by training providers.

Description of “Entrepreneurship”

Entrepreneurship, for the purpose of this standard, is defined as the knowledge, skills and attitudes to create
and maintain a start-up or small business in their different fields (i.e. Tourism, ICT, Agriculture, Fisheries, and
Construction).
The standard comprises of two main modules:

o Entrepreneurship (Common Competencies / Personal Skills)

o Entrepreneurship (Core Competencies / Technical Skills)
These two modules which constitutes a total of 23 units SHOULD be successfully completed for a trainee to
be fully competent to obtain the Level 3 Entrepreneurship certification.

It is envisaged that participants who complete the Entrepreneurship standard will go on to develop and
establish their own small business in various sectors of the economy. The Entrepreneurship standard will
also pave the way for those in existing jobs to create viable and successful business ventures.

“Employment” opportunities upon completion of “National Certificate-3 in
Entrepreneurship”

Upon successful completion of the National Certificate Ill in Entrepreneurship, students can create or
contribute to successful ventures in any of the economic or social sectors in Maldives.



KEY FOR CODING

Coding Competency Standards and Related Materials

DESCRIPTION REPRESENTED BY

Construction Sector (CON)
Fisheries and Agriculture (FNA)
Information, Communication and Technology (ICT)
Industry Sector as per ESC (Three letters) | Transport Sector (TRN)
Tourism Sector (TOU)
Social Sector (SOC)
Foundation (FOU)
Competency Standard S
Occupation with in an industry sector Two digits 01-99
Unit U
Common Competency CR
Core Competency CM
Optional / Elective Competency OP
Assessment Resources Materials A
Learning Resources Materials L
Curricular C
Qualification Q1, Q2 etc.
MNQF level of qualification L1, L2, L3, L4 etc.
Version Number V1, V2 etc.
Year of Last Review of standard, | By “/” followed by two digits responding to the year
qualification of last review, example /20 for the year 2020




1. Endorsement Application for Qualification 01

3. Qualification code: SOCS01Q1L3V1/20 | Total Number of Credits: 40
4. Purpose of the qualification
This qualification describes the performance outcomes, skills and knowledge required to become
an entrepreneur. This program focuses on the application of technical and personal skills to give
participants to confidently go out and start out business ventures of their own.
5 Requlations for National Certificate Il in Entrepreneurship will be awarded to those who are
' 9 competent in units
the qualification 142+3+4+5+6+7+8+9+10+11+12+13+14+15+16+17+18+19+20+21+22+23
6. Schedule of Units
Unit Unit Title Code
No
Common Competencies (Entrepreneurship — Personal Skills)
01 Leadership Skills to lead an organization and manage a team as SOCCMO1V1/20
an entrepreneur
02 Communications and Public Relations for Entrepreneurs SOCCMO02V1/20
03 Time management techniques for self-development SOCCMO03V1/20
04 Motivation basics for entrepreneurs SOCCMO04V1/20
05 Qhange management concepts and strategies for real life SOCCMO5V1/20
situations
06 Develop Self-esteem and co_nfldence through self-awareness SOCCMOBV/1/20
and self-development strategies
07 ICT skills required for successful entrepreneurs SOCCMO07V1/20
Core Competencies (Entrepreneurship — Technical Skills)
08 Understand Basic Concepts of Entrepreneurship SOCS01CR08V1/20
09 Generate Creative and Viable Business Ideas SOCS01CR09V1/20
10 Develop a Business Plan SOCS01CR10V1/20
1 Model Characteristics and Behaviours of Successful SOCSO1CR11V/20
Entrepreneurs
12 Select Profitable Investment Opportunities SOCS01CR12V1/20
13 Make Effective Entrepreneurial Decisions SOCS01CR13V1/20
14 Unde;rstand the C_:haracterlstlcs and Environment of Small and SOCSOLCR14V1/20
Medium Enterprises
15 Make Effective Marketing Decisions as Business Owner SOCS01CR15V1/20
16 Apply_ K_ey Operations Management Practices to an SOCSO1CR16V1/20
Organization
17 Under-star)d the basics of planning and managing finance in an SOCSOLCR17VA/20
organization
18 Read _anq Understand Key Financial Statements of an SOCSOLCR18V1/20
Organization
19 Make Effective Long' '!'erm and Legally Cpmpllant Human SOCS01CR19V1/20
Resource Related Decisions for an Organization
20 Formulate an Organizational Strategic Plan SOCS01CR20V1/20
21 Apply Good Governa_nce_ Principles and Effective Managerial SOCSO1CR21V1/20
Practices to an Organization




99 Identlf)_/ Beneficial Entrepreneurial Opportunities in Maldivian SOCSOLCR22V1/20
Industries/Sectors

93 FoIIovv_ P0|ICIe_S an(_j Regqlatlons for Establishing and SOCSO1CR23V1/20
Operating a Business in Maldives

7.Accreditation
requirements

The training provider should provide the trainees the hands-on experience
exposure either through practical work or case study scenarios used related
to this qualification.

8. Recommended
sequencing of units

The Business Plan Unit will be a capstone unit for the whole qualification.
Other units can be scheduled to contribute to the business plan
development stages. It is recommended that common competency units are
started together with the core competency units.

In making the decision to teach these competencies to someone who is
already working or has a rich work experience, it is recommended that they
start with the business plan unit and then link related units as to suit the
competencies gaps identified.

Similarly training providers can sequence the units around the Business
plan unit, in a manner that is in line with the level of competencies of the
group being trained to acquire the Entrepreneurship standard.




Units Details

Unit Title

No of

Credits

Credit
Hours

Contact
Hours

01 Leadership Skills to lead an organization SOCCMO1V1/20 " 03 30 15
and manage a team as an entrepreneur

02 Communications and Public Relations SOCCMO2V1/20 i 03 30 15
for Entrepreneurs

03 Time management techniques for self- SOCCMO3V1/20 " o1 10 5
development

04 | Motivation basics for entrepreneurs SOCCMO04V1/20 i 01 10 5

05 Changg management  concepts and SOCCMO5V/1/20 i 02 20 10
strategies for real life situations
Develop Self-esteem and confidence 10 5

06 | through self-awareness and self- | SOCCM06V1/20 1 01
development strategies

07 ICT Skills required for Successful SOCCMO7V1/20 " 03 30 15
Entrepreneurs

08 Understand -Ba3|c Concepts  of SOCSOLCRO8V/20 | 111 o1 10 5
Entrepreneurship

09 Generate Creative and Viable Business SOCSO1CROOVL20 | 111 o1 10 5
Ideas

10 | Develop a Business Plan SOCS01CR10V1/20 | I 03 30 15

11 Model Characteristics and Behaviours of SOCSO1CR1LVL/20 | 111 o1 10 5
Successful Entrepreneurs

12 Select - Profitable Investment SOCSO1CRI2VL/20 | 11 01 10 5
Opportunities

13 Mak_e_ Effective Entrepreneurial SOCSO1CR13VL/20 | 111 o1 10 5
Decisions
Understand the Characteristics and 10 5

14 | Environment of Small Businesses and | SOCS01CR14V1/20 | Il 01
Small and Medium Enterprises

15 Mak_e Effective Marketing Decisions as SOCSO1CR15VL/20 | 11 03 30 15
Business Owner

16 Apply Key Operatl_ons_ Management SOCSOLCR16VL/20 | 11 02 20 10
Practices to an Organization

17 Unders'tand. the ba}sws of plqnnlpg and SOCSOLCRI7V20 | 111 15 15 7.5
managing finance in an organization

18 Read and Understand_ K_ey Financial SOCSO1CR18VL/20 | 111 15 15 7.5
Statements of an Organization
Make Effective Long Term and Legally 30 15

19 | Compliant Human Resource Related | SOCS01CR19V1/20 | 11l 03
Decisions for an Organization

izati i 20 10
20 E;)ar:wulate an Organizational Strategic SOCSOLCR20VL/20 | 111 02




Apply Good Governance Principles and 20 10
21 | Effective Managerial Practices to an | SOCS01CR21V1/20 | IlI 02

Organization

Identify  Beneficial Entrepreneurial 10 5
22 | Opportunities in Maldivian | SOCS01CR22V1/20 | Il 01

Industries/Sectors

Follow Policies and Regulations for 30 15
23 | Establishing and Operating a Business in | SOCS01CR23V1/20 | 111 01

Maldives
TOTAL 40 400 | 200

Packaging of National Qualifications:

National Certificate 11l in Entrepreneurship will be awarded to those who are competent in units
1+2+3+4+45+6+7+8+9+10+11+12+13+14+15+16+17+18+19+20+21+22+23

Qualification Code: SOCS01Q1L3V1/20
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COMPETENCY BASED ASSESSMENT

The final assessment of the National Competency-Based Programmes conducted by the Maldives
National Skills Development Authority (MNSDA) is a competency-based assessment.

The Competency-Based Assessment ensures that the students' performance meets the requirements
specified in the National Competency Standards (NCS). This assessment approach is designed to
verify that graduates are job-ready and meet established occupational competency requirements within
their respective fields.

Eligibility for Final Assessment
To be eligible for the final Competency-Based Assessment, students must fulfil the following
conditions:

« achieve a minimum of 80% attendance

e deemed competent in each of the units of the programme in the pre-assessment

Competency-Based Assessment Process

Upon submission of the Pre-assessment report by the training provider, MNSDA will check for all the
necessary supporting documents and conduct Competency-Based Assessment through a National
Assessor registered with MNSDA. It is important to note that any trainer involved in the training
process is not permitted to conduct the assessment to maintain impartiality and integrity of the
process.

The final Competency-Based Assessment conducted by MNSDA includes both:
e Theory: Evaluating students' knowledge and understanding of key theoretical aspects of
the competency.
e Practical: Assessing hands-on skills and application of knowledge in real-world or
simulated environments.

Once the assessment is completed, the National Assessor will send the Competency-Based Assessment
Report to MNSDA.

Competency Status Requirement
For certification to be granted, the student must be officially declared *Competent™ in each of the
units of the programme by the National Assessor.

Conclusion

Competency-Based Assessment is a critical component in ensuring the quality and credibility of
technical and vocational skills-based training. By adhering to the outlined procedure, MNSDA
upholds the standards required to certify students who are fully prepared to meet industry demands.
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	Standard Development Process
	Description of “Entrepreneurship”
	“Employment” opportunities upon completion of “National Certificate-3 in Entrepreneurship”
	Coding Competency Standards and Related Materials

	Units Details
	Packaging of National Qualifications:

	Competency Standard for Entrepreneurship
	Range Statement

	 Roles and responsibilities of leaders and managers
	 Differences between leadership role and managerial role.
	 A process of creating and building teams for better performance and responsibilities of each member of the team.
	 Use problem solving strategies during team building activities.
	Tools, equipment and materials required may include:
	ASSESMENT GUIDE
	Form of assessment

	 Assessment for understanding will be checked through written and presented answers to case studies
	Assessment context
	Critical aspects
	Assessment conditions

	 Assessment will be done during the session, with observation from the trainer and including peer assessment.
	UNDERPINNING KNOWLEDGE AND SKILLS
	Range Statement

	 Demonstrate appropriate verbal communication. This could be practiced through role plays and presentations done in the classroom setting.
	 Write business letters, emails and simple notes on a given topic. This could be practiced in the classroom.
	 Demonstrate problem solving techniques. Introduce students to problem solving situations where they have to depend on information from others in order to solve a problem. This could be done through group activities.
	 Speak in front of a crowd on a given topic. Answer appropriately to a question from the audience.
	 Maintain appropriate nonverbal communication.
	Tools, equipment and materials required may include:
	ASSESMENT GUIDE
	Form of assessment

	 Assessment for understanding will be checked through written and presented answers to given activities during class time.
	Assessment context
	Critical aspects
	Assessment conditions

	 Assessment will be done during the session, with observation from the trainer and including peer assessment.
	UNDERPINNING KNOWLEDGE AND SKILLS
	 Design short term and long-term goals. Let the participants identify short term and long-term goals. Let them define their targets in behavioural terms as SMART goals.
	 Practice delegation. This could be practiced through group activities where people need to attain tasks with others help and support.
	 Identify important things and urgent things. List the things that participants have to attend and ask to differentiate as important things and urgent things.
	Tools, equipment and materials required may include:
	ASSESMENT GUIDE
	Form of assessment

	 Assessment for understanding will be checked through written and presented answers to the activities done in the class.
	Assessment context
	Critical aspects
	Assessment conditions

	UNDERPINNING KNOWLEDGE AND SKILLS
	Range Statement

	 That Vision, Commitment, Planning and Follow-through is the key ingredients for motivation.
	 Commitment, Clarity, Challenging, Task Complexity and feedback as key five principles of successful goal achievement.
	 Appreciate that Self-motivation techniques such as goal setting, scheduling, eliminating distractions, rewarding, positive self-talk and caring yourself as important aspects of self-motivation.
	Tools, equipment and materials required may include:
	ASSESMENT GUIDE
	Form of assessment

	 Assessment for understanding will be checked through written and presented answers to given activities during class time.
	Assessment context
	Critical aspects
	Assessment conditions

	UNDERPINNING KNOWLEDGE AND SKILLS
	Range Statement

	 Appreciate that change requires time and effort. Scope and timing of the change and its impact to the business needs to be considered.
	 The impact of the change to stake holders must be addressed.
	 The change can only be executed with involvement of all the relevant people especially leaders and employees.
	 Change management strategies and overcoming the most common obstacles encountered in implementing change.
	 Apply critical thinking strategies during change management process.
	Tools, equipment and materials required may include:
	ASSESMENT GUIDE
	Form of assessment

	 Assessment for understanding will be checked through written and presented answers to given activities during class time.
	Assessment context
	Critical aspects
	Assessment conditions

	UNDERPINNING KNOWLEDGE AND SKILLS
	Range Statement

	 Appreciate that personal growth through four dimensions of Body, Mind, Heart and Soul.
	 Apply techniques to increase self-esteem such as positive self-talk and understand that nobody is perfect.
	 Create a positive self-image through practicing good habits such as getting enough sleep, regular exercise and doing things that interest you.
	Tools, equipment and materials required may include:
	ASSESMENT GUIDE
	Form of assessment

	 Assessment for understanding will be checked through written and presented answers to given activities during class time.
	Assessment context
	Critical aspects
	Assessment conditions

	UNDERPINNING KNOWLEDGE AND SKILLS
	Range Statement

	Procedures included
	 Preparing documents
	 Creating presentations
	 Using charts and graphs
	 Sending emails
	 Create Social Media advertisements
	Tools, equipment and materials required may include:

	 Computer
	 Internet
	 Microsoft Office Applications
	 Email accounts
	 Facebook account
	ASSESMENT GUIDE
	Form of assessment

	 Assessment for the unit needs to be holistic and observed during assessment of other units of competency which forms the qualification.
	 Any written or oral examinations may include questions related to the contents.
	Assessment context
	Critical aspects
	Assessment conditions

	 Theoretical assessment of this unit must be carried out in an examination room where proper examination rules are followed.
	 Assessment of practical components can be done use scenarios.
	UNDERPINNING KNOWLEDGE AND SKILLS
	Range Statement
	Tools, equipment and materials required may include:
	ASSESMENT GUIDE
	Form of assessment

	 Written or oral answers to questions based on scenario(s) or case study
	 Assessment will be based on a scenario given to the candidate.
	Assessment context

	 The assessment can be done on the job, off the job or combination of both.
	 Competencies should be demonstrated individually or in pairs.
	Critical aspects
	Assessment conditions

	 The candidate will be provided the documents required to demonstrate competency.
	 The candidate will be required to:
	o Read and understand the scenario provided
	o Provide written or oral answers to questions by the assessor. (The questions will be based on scenario)
	 The assessor must be satisfied that the candidate can satisfactorily answer all questions, and that he/she possesses the required underpinning knowledge.
	Special notes

	During assessment the candidate will:
	 Provide written or oral answers to questions
	Tasks will be completed within session or a reasonable timeframe.
	UNDERPINNING KNOWLEDGE AND SKILLS
	Range Statement
	Tools, equipment and materials required may include:
	ASSESMENT GUIDE
	Form of assessment

	 Written or oral list of creative ideas based on scenario or questions posed to candidate.
	 Role play / simulation
	Assessment context

	 The assessment can be done on the job, off the job or combination of both.
	 Competencies should be demonstrated individually. Competencies can be demonstrated at the end of collective discussion in the classroom.
	Critical aspects
	Assessment conditions

	 The candidate will be required to
	o Write down or discuss possible creative new business idea.
	 The assessor must be satisfied that the candidate can satisfactorily highlight components of the business idea(s) proposed by the candidate.
	Special notes

	During assessment the candidate will:
	 Provide written or oral answers to questions
	Tasks will be completed within session or a reasonable timeframe.
	UNDERPINNING KNOWLEDGE AND SKILLS
	Range Statement
	Tools, equipment and materials required may include:
	ASSESMENT GUIDE
	Form of assessment

	 Written or oral list of creative ideas based on scenario or questions posed to candidate.
	Assessment context

	 The assessment can be done on the job, off the job or combination of both.
	 Competencies can be demonstrated collectively in a group or individually in a workplace setting.
	Critical aspects
	Assessment conditions

	 Candidate can have access to theoretical knowledge and formats required for the preparation of a business plan.
	 The candidate(s) will be required to
	o Develop a detailed business plan based on a feasible idea generated during training sessions or outside.
	 The assessor must be satisfied that each candidate can satisfactorily demonstrate an understanding of the purpose of the Business Plan.
	Special notes

	During assessment the candidate(s) will:
	 Work in the classroom environment or outside to draft and complete a business plan.
	 Be required to tap into knowledge and competencies from other sessions such as Marketing Management, Financial Management and Human Resource management.
	Tasks will be completed within session or a reasonable timeframe.
	UNDERPINNING KNOWLEDGE AND SKILLS
	Range Statement
	Tools, equipment and materials required may include:
	ASSESMENT GUIDE
	Form of assessment

	 Written or oral answers to questions based on case studies and scenarios
	 In class discussion following presentation by successful entrepreneurs. (this can be assessed individually in a workplace setting through the use of a case study)
	Assessment context

	 The assessment can be done on the job, off the job or combination of both.
	 Competencies can be demonstrated collectively as pairs or individually in a workplace setting.
	Critical aspects
	Assessment conditions

	 Candidate will be provided exposure to successful entrepreneurs through talks by Maldivian entrepreneurs, videos of successful entrepreneurs in other countries and case studies.
	 The candidate(s) will be required to
	o Fully participate in classroom discussions about cases, videos and presentations.
	 The assessor must be satisfied that each candidate understands key characteristics of successful entrepreneurs
	Special notes

	During assessment the candidate(s) will:
	 Contribute to in class discussion verbally.
	 Use knowledge from the Personal Skills Module to enhance discussion.
	Tasks will be completed within session or a reasonable timeframe.
	UNDERPINNING KNOWLEDGE AND SKILLS
	Range Statement
	Tools, equipment and materials required may include:
	ASSESMENT GUIDE
	Form of assessment

	 Written or oral answers to questions based on case studies and scenarios
	 In class discussion focused around investment and risk aversion
	Assessment context

	 The assessment can be done on the job, off the job or combination of both.
	 Competencies can be demonstrated collectively or individually in a workplace setting through a case study.
	Critical aspects
	Assessment conditions

	 Candidate can have access to any material required
	 The candidate(s) will be required to
	o Answer questions and contribute to class discussion
	 The assessor must be satisfied that each candidate can satisfactorily demonstrate a recognition of potential investment opportunities for individual or collective business ideas.
	Special notes

	During assessment the candidate(s) will:
	 Contribute to classroom discussion or discussion with assessor.
	Tasks will be completed within session or a reasonable timeframe.
	UNDERPINNING KNOWLEDGE AND SKILLS
	Range Statement
	Tools, equipment and materials required may include:
	ASSESMENT GUIDE
	Form of assessment

	 Written or oral answers to questions based on case studies and scenarios
	 In class discussion focused around the entrepreneurship process
	Assessment context

	 The assessment can be done on the job, off the job or combination of both.
	 Competencies can be individually through answers to questions based on a case study.
	Critical aspects
	Assessment conditions

	 Candidate can have access to any material required
	 The candidate(s) will be required to
	o Answer questions and contribute to class discussion
	 The assessor must be satisfied that each candidate can satisfactorily demonstrate an understanding of the entrepreneurial process and how it can be applied to an individual entrepreneurial journey.
	Special notes

	During assessment the candidate(s) will:
	 Contribute to classroom discussion or discussion with assessor.
	Tasks will be completed within session or a reasonable timeframe.
	UNDERPINNING KNOWLEDGE AND SKILLS
	Range Statement
	Tools, equipment and materials required may include:
	ASSESMENT GUIDE
	Form of assessment

	 Written or oral answers to questions based on case studies and scenarios
	 In class discussion focused around small-scale enterprises and industry in the Maldives
	Assessment context

	 The assessment can be done on the job, off the job or combination of both.
	 Competencies can be demonstrated collectively or individually in a workplace setting through a case study.
	Critical aspects
	Assessment conditions

	 Candidate can have access to any material required
	 The candidate(s) will be required to
	o Answer questions and contribute to class discussion
	 The assessor must be satisfied that each candidate can satisfactorily demonstrate a recognition of potential investment opportunities for individual or collective business ideas.
	Special notes

	During assessment the candidate(s) will:
	 Contribute to classroom discussion or discussion with assessor.
	Tasks will be completed within session or a reasonable timeframe.
	UNDERPINNING KNOWLEDGE AND SKILLS
	Range Statement
	Tools, equipment and materials required may include:
	ASSESMENT GUIDE
	Form of assessment

	 Written or oral answers to questions based on case studies and scenarios
	 In class discussion focused around the marketing plan and marketing for viability and sustainability of a business
	 A marketing plan that is going to be part of the business plan to be developed by participants
	 A communications plan for a specific product / service
	Assessment context

	 The assessment can be done on the job, off the job or combination of both.
	 Competencies can be demonstrated collectively or individually in a workplace setting through a case study.
	Critical aspects
	Assessment conditions

	 Candidate can have access to any material required
	 The candidate(s) will be required to
	o Answer questions and contribute to class discussion
	 The assessor must be satisfied that each candidate can satisfactorily demonstrate a recognition of potential investment opportunities for individual or collective business ideas.
	Special notes

	During assessment the candidate(s) will:
	 Contribute to classroom discussion or discussion with assessor.
	Tasks will be completed within session or a reasonable timeframe.
	UNDERPINNING KNOWLEDGE AND SKILLS
	Range Statement
	Tools, equipment and materials required may include:
	ASSESMENT GUIDE
	Form of assessment

	 Written or oral answers to questions based on case studies and scenarios
	 In class discussion focused around investment and risk aversion
	Assessment context

	 The assessment can be done on the job, off the job or combination of both.
	 Competencies can be demonstrated collectively or individually in a workplace setting through a case study.
	Critical aspects
	Assessment conditions

	 Candidate can have access to any material required
	 The candidate(s) will be required to
	o Answer questions and contribute to class discussion
	 The assessor must be satisfied that each candidate can satisfactorily demonstrate an understanding of how quality management can affect the success or failure of businesses.
	Special notes

	During assessment the candidate(s) will:
	 Contribute to classroom discussion or discussion with assessor.
	Tasks will be completed within session or a reasonable timeframe.
	UNDERPINNING KNOWLEDGE AND SKILLS
	Range Statement
	Tools, equipment and materials required may include:
	ASSESMENT GUIDE
	Form of assessment

	 Written or oral answers to questions based on case studies and scenarios
	 In class discussion focused around investment and risk aversion
	Assessment context

	 The assessment can be done on the job, off the job or combination of both.
	 Competencies can be demonstrated collectively or individually in a workplace setting through a case study.
	Critical aspects
	Assessment conditions

	 Candidate can have access to any material required
	 The candidate(s) will be required to
	o Answer questions and contribute to class discussion
	 The assessor must be satisfied that each candidate can satisfactorily demonstrate understanding of the entrepreneur’s role in financial management of the organization.
	Special notes

	During assessment the candidate(s) will:
	 Contribute to classroom discussion or discussion with assessor.
	Tasks will be completed within session or a reasonable timeframe.
	UNDERPINNING KNOWLEDGE AND SKILLS
	Range Statement
	Tools, equipment and materials required may include:
	ASSESMENT GUIDE
	Form of assessment

	 Written or oral answers to questions based on case studies and scenarios
	 In class discussion focused around investment and risk aversion
	Assessment context

	 The assessment can be done on the job, off the job or combination of both.
	 Competencies can be demonstrated collectively or individually in a workplace setting through a case study.
	Critical aspects
	Assessment conditions

	 Candidate can have access to any material required
	 The candidate(s) will be required to
	o Answer questions and contribute to class discussion
	 The assessor must be satisfied that each candidate can satisfactorily demonstrate understanding of the entrepreneur’s role in financial management of the organization.
	Special notes

	During assessment the candidate(s) will:
	 Contribute to classroom discussion or discussion with assessor.
	Tasks will be completed within session or a reasonable timeframe.
	UNDERPINNING KNOWLEDGE AND SKILLS
	Range Statement
	Tools, equipment and materials required may include:
	ASSESMENT GUIDE
	Form of assessment

	 Written or oral answers to questions based on case studies and scenarios
	 In class discussion focused around investment and risk aversion
	Assessment context

	 The assessment can be done on the job, off the job or combination of both.
	 Competencies can be demonstrated collectively or individually in a workplace setting through a case study.
	Critical aspects
	Assessment conditions

	 Candidate can have access to any material required
	 The candidate(s) will be required to
	o Answer questions and contribute to class discussion
	 The assessor must be satisfied that each candidate can satisfactorily demonstrate an understanding of key HR practices, especially with regard to legal/regulatory requirements.
	Special notes

	During assessment the candidate(s) will:
	 Contribute to classroom discussion or discussion with assessor.
	 Role plays critical situations in managing HR in organizations
	Tasks will be completed within session or a reasonable timeframe.
	UNDERPINNING KNOWLEDGE AND SKILLS
	Range Statement
	Tools, equipment and materials required may include:
	ASSESMENT GUIDE
	Form of assessment

	 Written or oral answers to questions based on case studies and scenarios
	 In class discussion focused around strategic thinking and strategic planning
	 Development of the strategic plan as part of the business plan prepared by participants.
	Assessment context

	 The assessment can be done on the job, off the job or combination of both.
	 Competencies can be demonstrated collectively or individually in a workplace setting through the development of a business plan.
	Critical aspects
	Assessment conditions

	 Candidate can have access to any material required
	 The candidate(s) will be required to
	o Answer questions and contribute to class discussion
	 The assessor must be satisfied that each candidate can satisfactorily demonstrate a recognition of potential investment opportunities for individual or collective business ideas.
	Special notes

	During assessment the candidate(s) will:
	 Contribute to classroom discussion or discussion with assessor.
	 Present strategic component of the business plan.
	Tasks will be completed within session or a reasonable timeframe.
	UNDERPINNING KNOWLEDGE AND SKILLS
	Range Statement
	Tools, equipment and materials required may include:
	ASSESMENT GUIDE
	Form of assessment

	 Written or oral answers to questions based on case studies and scenarios
	 In class discussion focused around management and governance
	Assessment context

	 The assessment can be done on the job, off the job or combination of both.
	 Competencies can be demonstrated collectively or individually in a workplace setting through case studies and scenarios.
	Critical aspects
	Assessment conditions

	 Candidate can have access to any material required
	 The candidate(s) will be required to
	o Answer questions and contribute to class discussion
	 The assessor must be satisfied that each candidate can satisfactorily demonstrate an understanding of key managerial functions and practices as well as key principles of good governance.
	Special notes

	During assessment the candidate(s) will:
	 Contribute to classroom discussion or discussion with assessor.
	Tasks will be completed within session or a reasonable timeframe.
	UNDERPINNING KNOWLEDGE AND SKILLS
	Range Statement
	Tools, equipment and materials required may include:
	ASSESMENT GUIDE
	Form of assessment

	 Written or oral answers to questions based on case studies and scenarios
	 In class discussion focused around potential entrepreneurship opportunities in Maldivian industry.
	Assessment context

	 The assessment can be done on the job, off the job or combination of both.
	 Competencies can be demonstrated collectively or individually in a workplace setting through a case study.
	Critical aspects
	Assessment conditions

	 Candidate can have access to any material required
	 The candidate(s) will be required to
	o Answer questions and contribute to class discussion
	 The assessor must be satisfied that each candidate can satisfactorily demonstrate a recognition of potential entrepreneurial opportunities in a sector/area of their choice.
	Special notes

	During assessment the candidate(s) will:
	 Contribute to classroom discussion or discussion with assessor.
	Tasks will be completed within session or a reasonable timeframe.
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	Range Statement
	Tools, equipment and materials required may include:
	ASSESMENT GUIDE
	Form of assessment

	 Written or oral answers to questions based on case studies and scenarios
	 Form filling exercises
	 In class discussion focused around the processes of the MED and BCC
	Assessment context

	 The assessment can be done on the job, off the job or combination of both.
	 Competencies can be demonstrated individually in a workplace setting through a case study and practical exercises.
	Critical aspects
	Assessment conditions

	 Candidate can have access to any material required
	 The candidate(s) will be required to
	o Answer questions and contribute to class discussion
	 The assessor must be satisfied that each candidate can satisfactorily demonstrate familiarity with the key requirements of the MED and BCC, especially about form filling exercises for establishing a new business.
	Special notes

	During assessment the candidate(s) will:
	 Contribute to classroom discussion or discussion with assessor.
	Tasks will be completed within session or a reasonable timeframe.
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